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Background – building the “Research Culture”
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SPH Research Targets

* , +- *(. *+, /*)0)))
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$������ -()3 1+4 2(. 2+- /1)0)))

$������ -()3 43 .3 .3 /*))0)))3

# Principal Supervisor = 1.0; Associate Supervisor = 0.5; same for M.Phil or PhD.
^ This represents the annualised sum of all external grants that the staff member has been 
awarded,  adjusted for the number of chief  investigators on the grant.  Principal applicant (CIA) 
receives  double weighting.
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Note: Graph shows rankings of all SPH staff in any given year, according to overall ‘research performance index’ 
for each individual staff member. The same staff member may be ranked differently in different years.



Percent of SPH staff meeting School research 
targets, 2006
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Staff Annual Appraisal:  Research Performance



Research Incentive Scheme (RIS)
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School Research Committee
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Questions?
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